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Original Content
JOIN OUR TEAM!

Career Fair at First National Bank First National Bank invites energetic, ambitious professionals to
our upcoming career fair on Saturday, November 16th, 9:00 AM - 4:00 PM at the Grand Plaza Hotel,
Ballroom Level. We're looking for candidates who are ready to hit the ground running in our fast-
paced banking environment! This is your opportunity to meet our hiring managers face-to-face and
make a strong first impression.

What to Expect: Walk around and visit multiple department booths throughout the ballroom
Participate in brief, on-the-spot interviews with hiring managers Attend our 30-minute presentation
at 10:00 AM and 2:00 PM (standing room only) Network with our dynamic team members during our
continental breakfast reception

Who We're Looking For: We seek high-performing individuals who thrive under pressure and can
keep pace with our industry-leading standards. Candidates should be comfortable with frequent
travel, extended work hours, and our collaborative open-office culture.

Tips for Success: Arrive early - parking fills quickly and the hotel has several flights of stairs from
the parking garage Dress professionally and be prepared to stand for extended periods Bring
multiple copies of your resume to distribute as you move between stations Be ready to showcase
your communication skills in rapid-fire conversations

No RSVP required - just show up ready to impress!

We look forward to meeting candidates who fit our high-energy culture.

Analysis

Flag 1: "energetic, ambitious professionals" / "high-energy culture"
¢ Risk: Medium
e Category: Tone / Assumptions

¢ Why it may be problematic: Terms like "energetic" and "high-energy" can act as coded
language that implies a preference for able-bodied or neurotypical individuals, potentially
discouraging those with chronic fatigue, physical disabilities, or different cognitive
processing styles.

e Alternatives:
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1. "motivated, ambitious professionals" / "dynamic culture"

2. "We look forward to meeting candidates who share our commitment to excellence
and professional growth."

Flag 2: "ready to hit the ground running"

Risk: Low
Category: Terminology

Why it may be problematic: This idiom relies on a metaphor of physical running and
emphasizes immediate, high-speed productivity, which can be a barrier for individuals who
may require reasonable accommodations or a structured onboarding process.

Alternatives:
1. "ready to contribute from day one"

2. "We're looking for candidates who are eager to start contributing to our team's
success."

Flag 3: "meet our hiring managers face-to-face and make a strong first impression"

Risk: Medium
Category: Assumptions

Why it may be problematic: It assumes that physical presence, visual interaction, and
traditional social cues are the primary indicators of a candidate's potential, which may
create barriers for persons with visual impairments, neurodivergent candidates, or those
who require remote communication options.

Alternatives:
1. "connect with our hiring managers"

2. "Thisis your opportunity to engage directly with our hiring managers and share your
professional story."

Flag 4: "Walk around and visit multiple department booths"

Risk: Medium
Category: Assumptions

Why it may be problematic: This phrasing assumes all candidates have the mobility to
walk around a large ballroom, failing to acknowledge those who use mobility aids or have
limited stamina.

Alternatives:

1. "Navigate the event space"
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Flag 5:

Flag 6:

Flag 7:

Flag 8:

2. "Explore various department booths throughout the ballroom at your own pace."
"Attend our 30-minute presentation... (standing room only)"
Risk: High
Category: Ableism

Why it may be problematic: Explicitly stating "standing room only" creates a direct
physical barrier for anyone who cannot stand for 30 minutes due to physical disabilities,
chronic pain, or pregnancy.

Alternatives:
1. "Seating and standing areas available"

2. "Attend our 30-minute presentation; accessible seating will be provided for all who
require it."

"thrive under pressure and can keep pace with our industry-leading standards"
Risk: Medium
Category: Assumptions / Deficit Framing

Why it may be problematic: This language can signal a "high-intensity" culture that
prioritizes speed and stress-tolerance, which may be unsupportive of neurodivergent
individuals or those with episodic disabilities who may require flexible pacing.

Alternatives:
1. "effectively manage priorities"

2. "We seek dedicated individuals who can effectively manage priorities and meet our
industry-leading standards in a collaborative environment."

"hotel has several flights of stairs from the parking garage"
Risk: High
Category: Erasure

Why it may be problematic: Highlighting stairs as the primary route without mentioning
elevators or accessible paths creates a physical and psychological barrier for people with
mobility disabilities.

Alternatives:
1. "Elevators are available from the parking garage"

2. "The hotelis fully accessible via elevators from the parking garage; please follow the
signs for the Ballroom Level."

"be prepared to stand for extended periods"
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Risk: High
Category: Ableism

Why it may be problematic: This sets a physical requirement for a career fair that may not
be a "bona fide" requirement for the actual job, directly discriminating against people who
use wheelchairs or have other mobility impairments.

Alternatives:
1. "Seating will be provided throughout the event"

2. "We encourage you to dress professionally and comfortably; seating and rest areas
will be available throughout the event space."

Flag 9: "rapid-fire conversations"

Risk: Medium
Category: Neurodiversity / Assumptions

Why it may be problematic: "Rapid-fire" implies a speed of communication that can be
intimidating and exclusionary for neurodivergent candidates or those with speech or
hearing disabilities who may need more time to process or respond.

Alternatives:
1. "engaging conversations"

2. "Bereadyto discuss your skills and experiences in engaging, one-on-one
conversations with our team."

Debiased Content
JOIN OUR TEAM!

Career Fair at First National Bank

First National Bank invites motivated, ambitious professionals to our upcoming career fair on
Saturday, November 16th, 9:00 AM - 4:00 PM at the Grand Plaza Hotel, Ballroom Level. We're
looking for candidates who are ready to contribute from day one in our dynamic banking
environment! This is your opportunity to connect with our hiring managers and share your
professional story.

What to Expect:

Explore multiple department booths throughout the ballroom at your own pace.

Participate in brief, on-the-spot interviews with hiring managers.
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o Attend our 30-minute presentation at 10:00 AM and 2:00 PM (accessible seating will be
provided for all who require it).

¢ Network with our dynamic team members during our continental breakfast reception.

Who We're Looking For: We seek dedicated individuals who can effectively manage priorities and
meet our industry-leading standards. Candidates should be comfortable with frequent travel,
extended work hours, and our collaborative open-office culture.

Tips for Success:

e Arrive early - parking fills quickly. The hotel is fully accessible via elevators from the parking
garage; please follow the signs for the Ballroom Level.

o Dress professionally - we want you to be comfortable; seating and rest areas will be
available throughout the event space.

o Bring multiple copies of your resume to distribute as you visit different stations.

o Bereadyto showcase your communication skills in engaging, one-on-one conversations
with our team.

Accessibility: First National Bank is committed to providing an inclusive environment. If you

require specific accommodations to participate in the career fair, please contact our HR team in
advance.

No RSVP required - we look forward to meeting you!

We look forward to meeting candidates who share our commitment to excellence and inclusion.

Justification

| have reviewed the feedback from the General Framing Analyst, the NCDJ Style Guide Advisor, the
Canadian Disability Communication Guide Advisor, and the APA Inclusive Language Guide Advisor.

The overall approach was to remove physical barriers and deficit framing while maintaining the
professional and enthusiastic tone of the original posting.

Key changes by category:

e Ableism / Erasure: Removed explicit requirements to stand ("standing room only", "stand
for extended periods") and walk ("Walk around"), replacing them with inclusive alternatives
that highlight accessible seating and navigation. Added information about elevator access

instead of just mentioning stairs.

e Tone/Assumptions: Replaced coded language like "energetic" and "high-energy" with

"motivated" and "dynamic" to avoid implying a preference for able-bodied or neurotypical
individuals.
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¢ Neurodiversity / Assumptions: Softened language around "rapid-fire conversations" and
"thrive under pressure" to "engaging conversations" and "effectively manage priorities" to
be more welcoming to neurodivergent candidates and those with different communication
styles.

e Terminology: Replaced the physical idiom "hit the ground running" with "contribute from
day one".

Notes:

Where agents disagreed on risk tiers (e.g., "energetic" was rated Medium by the Framing Analyst
but Low by others), | defaulted to the higher risk tier (Medium) to ensure maximum inclusivity and
noted the rationale in the analysis.
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